Antisemitism, Vilification & Victimisation — Flowchart

Issue

Clyde Secondary College aims to create a school community and learning environment where all students
are welcomed, accepted and treated equitably and with respect regardless of their backgrounds or
attributes such as race, religious belief or activity, so that they can participate, achieve and thrive at

school.

student or staff member.

Student is accused of exhibiting behaviors that
are discriminatory/vilifying towards another

Intent - NO

Eagle Mentor to follow it
up with their student to
explain what issue is.

}

LTD issued and student
completes reflection
worksheet.

;

Sub School to facilitate
restorative conservation
between both parties
involved. *Note: both
students must agree to this
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Relevant Sub School to inform
parents of all parties.

Vilification: Conduct that incites
hatred towards or revulsion or severe
ridicule of a person or group of people
on the basis of their race or religion.
Discrimination:Treating or proposing
to treat someone unfavourably
because of that person’s protected
attribute.
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Staff member creates a Compass
chronicle including students
involved, allegations made.
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Staff member emails and has a
conversation with relevant Subschool
team. SS team to identify intent
behind comment.

Inform principal, who determines the
path to take.

Intent - YES

Consequence issued and
follow up with victim

Subschool advises Eagle
Mentors of outcome. SS co-
ordinates restorative
conversation. Both parties
must agree to this.

\

Check in with involved
students by
Eagle Mentor within 2 weeks.

Restorative conversation to be
documented on Compass. If
no RJ occurred also document.
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Report back to Subschool

A 4

Complete Incident Log



https://clydesc.vic.edu.au/wp-content/uploads/2024/03/Bullying-Prevention-Policy.docx



